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MLR - H

Answers to questions are to be given only in English, except in the case of
candidates who have opted for Hindi Medium. If a candidate has not opted for Hindi
Medium, his/her answers in Hindi will not be valued.

Question No. 1 is compulsory.

Attempt any five questions from the remaining six questions.

Marks

1. Answer the following questions : 4x5
=20

(@) ‘X’ entered into a contract with Y’ to supply him 1,000 water bottles 5
@ T 5.00 per water bottle, to be delivered at a specified time.
Thereafter, ‘X’ contracts with ‘Z’ for the purchase of 1,000 water
bottles @ T 4.50 per water bottle, and at the same time told ‘Z’ that he
did so for the purpose of performing his contract entered into with “Y".
*7' failed to perform his contract in due course and market price of each
water bottle on that day was Y 5.25 per water bottle. Consequently, ‘X
could not procure any water bottle and *Y’ rescinded the contract. What
would be the amount of damages which ‘X’ could claim from ‘Z’ in the
circumstances 9 What would be your answer if ‘Z’ had ot informed
‘a %ut the “Y’s contract ? Explain with referencc fo the provisions of the

Indian Contract Act, 1872.
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(b) “The Doctrine of Indoor Management always protects the persons §

(outsiders) dealing with a company.” Explain the above statement.

Also, state the exceptions to the above rule.

(¢) State with reasons whether the following statement:s are correct or

incorrect :

(i) ‘Faimness and Justice’ are two different approaches as a source of 3

ethical standards.

(ii) Inclusion of environmental consideration as a part of corporate 2

strategy improves corporate performance.

. (d) Explain the ‘factors that lead to grapevine communication’.

(a) Explain the meaning of ‘Quasi-Contracts’. State the circumstances which g

are identified as quasi contracts by the Indian Contract Act, 1872.

(b) What are the ‘United Nations Guidelines Themes’ on consumer 4

protection 7

(c) Explain the types of Groups in an organization which play an important 4
Tole in solving the difficult problems in the organization.
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3. (@ (i) Explain the ‘time limit for payment of bonus’ to the employeesin 4
different circumstances under the provisions of the Payment of

Bonus Act, 1965.

Gi) ‘N’ is employed in ABC Limited, a seasonal establishment. The 4
factory was in operation from 1" March to 30® June during the
financial year 2014-15. Though, ‘N’ was not in continuous service
during this period, he had worked for 95 days. Referring to the
provisions of the Payment of Gratuity Act, 1972, decide whether

"N’ is entitled to gratuity. '

(b) What is meant by ‘Corporate Governance’ ? State the ‘measures of 4

Corporate Governance’ with reference to Indian companies.

(c) State with reasons whether following statements are comrect or 2x2
incorrect.
(i)f Rumours and gossips are synonymous.

(ii) Lying breaks down the trust between individuals.
%

-4,  (a) Board of Directors of PQR Limited wants to create a ‘Debenture 8§
Redemption Reserve (DRR)’ for the redemption of debentures issued
by the company under the provisions of . the Companies Act, 2013.
Explain the provisions of the Companies (Share Capital and Debenture)

Rules, 2014 in this regard.
MLR-H P.T.O.
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(b) Explain the meaning of ‘Sustainable Development’ ? State the special 4

responsibilities of the industries that are based on natural resources.

(c) Write short notes on : 4
(1) The Press Communique

(ii) The Press Notes

(@ (i) What is meant by ‘Sans Recours Endorsement’ of a bill of 4

exchange ? How does it differ from ‘Sans Frais Endorsement’ ?

(i) ‘P’, amajor and ‘Q’, a minor executed a promissory note in favour 4
of ‘R’. Examine with reference to the provisions of the Negotiable
Instruments Act, 1881, the validity of the promissory note and
whether 1{ is binding on ‘P’ and ‘Q’..

(b) Explain the concept of ‘electronic voting system’ as provided by the 4

Companies Act, 2013.

(c) Explain the ‘threats faced by an accounting and finance professional 4
adhering to ethical principles’ at the time of performing his

professional duties.
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6. (a) Explain the conditions and the manner in which a company may issue 8
depository receipts in a foreign country under the Companies (Issue of

Global Depository Receipts) Rules, 2014.
(b) State whether the following statements are correct 'or incorrect : 1x4
(i) Agency coupled with interest is irrevocable.
(i) Depositing of oraments in a bank locker is a bailment.
(iii) Deferred shares also called founder’s shares.

(iv) Debentures with voting rights can be issued only, if permitted by

the Articles of Association.

(¢) What is meant by ‘Emotional Intelligence’ ? Explain the ‘Self- 4
Awareness and Self-Management Personal Competencies’ associated

!
with emotional intelligence.

7.  Answer any four of the following :

(2) An Inspector appointed under the Employees’ Provident Funds and 4
Miscellaneous Provisions Act, 1952 mékes an inspection at 8 a.m. (an
hour before Ifactory timings) and seeks to take copies of the “Income
Tax Returns”. How far vinder the Act is his-action reasonable ?

NHJR - H PoTcOo
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(b) Define the term ‘Small Company’ as contained in the Companies Act, 4

2013.

(¢) The Annual General Meeting of KMP Limited was held on 30® April, 4
2015. The Articles of Association of the Icompauy is silent regarding the
quorum of the General Meeting, Only 10 members were personally
present in the above meeting, qut of the total 2,750 members of the
company. The Chairman adjourned the meeting for want of quorum.
Referring to the provisions of the Companies Act, 2013, examine the

validity of Chairman’s decision.

(d) Explain the various socio-psychological factors responsible for 4

developing negative attitude by an individual at workplace.

(e) State the reasons for ‘resistance to change’ in an organization. 4
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(Hindi Version)

37 i % Stgar R = mem g ), e SR pad st T @
= wleneft e et em Tl g AR R d e dm g,

A 3w e of R R SRt B i e A
wed we 1 At
mv:‘wﬁﬁﬁﬁwﬁwﬁml
Marks
1. frafafes weet & 3ot S 4x5

=20
(@ X F'Y W9 T 5.00 W S0A R TR 1,000 0 W AGA TS 5

Freffte W w gt ¥ o e fear | qewER X R 2 F A T 4.50
wft seet F 5T/ 1,000 TF F NAE 57 FRA B I Bea w99 § 5
it g & e e a% aey = Y & ww fee o seRr % P %
A AR Y | 2 T W F FEY R H AN W0 9 R
o i st T € 5,25 e T o | W Y s 2 e
T T Y’ [ T W R | it o, 2 ) fee
TRT FAT ST 9 T & 7 AH S A G, ;Y 2 W} Y F S
A | FIE gE T 7 8 7 wrely orEy Afufm, 1872 % WEHET %

T H W T |
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@) “ITIRE yEE T eErd 9ia Sadl (@) B YT WS T 8, S T
HEE GV RN T & 1”7 IR Fo o e wifeg | Sede e %
F9ETET I T TR |

(@ RO e 7Ry B frfafas s w8 & e e
@) Frmr @ R giew Afer R A FEim aa

(if) MW%WE{E—W%W%W&W%@
i g 4 qER e E |

® it TR B e A gew @ e wmi |

(3 FE-EREET (Quasi-Contracts) ¥ #WR F T Sifar | 39 ofifef =
Ty, ot ety ey afufm, 1872 T st % v H fafed
W?I.

(@) IUHTE A B ST O 69 % ﬁwﬁiﬂ FeramaTE (guidelines themes)

TE 7

@) TF e H g ¥ ven = faeee it ot e wnen | wiey wwes %

T | gy i =
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3. (@) 6) mwaﬁlﬁmms%mﬂﬁﬁ%mﬁﬁﬁqﬁﬂmﬁﬁﬁ 4

IR T ¥ ST % T W WA P W S |

(i) ABC ffrs, wh At wiaem § N TR g | Bl &8 4
2014-15 & TF HWEAT 01 W | 30 5 a9 GGwH | @1 | 7@ W
ey 3 N Preer Qan o 7 o, 96 95 R w AT | SURF e
afafRm, 1972 % WEEHD @1 Feotd @ gQ, Fo wit fE o N
Fregdt T % T TR Y |

@ P wemEe (Corporate Governance)’ R} T oA ¥ TR w4
Tet § Pt wIE % S (measures) @ FATET |

@ o whed wansy e Fefafa wum v & s e - 2x2
() ‘IwEwE TS 9NN vErEErd ¥ |

(i) ‘mm’hﬁﬁ?aﬂi‘aﬁmaﬁaﬁmh

4 (3 P@%ﬁé@ﬂﬁww,mﬁm,wm,zon%ma? 5
st Srifra ReT o TR & N & OF “R0T9R WS F (Debenture
Redemption Reserve)’ =1 G511 Tl A&dl tiwmuand FE (3 ﬁ.‘_'h

ws For) Fraw, 2014 1 faeE HHIT |
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(@ ‘Wad fqw@ (Sustainable Development) 1 VR W FT | WEhkE 4

FE R S SO % Rty Ssafael ®t warRe |
@ Trafefes w w@five femfirdi fafige -
(i) UHMER 9K (The Press Communique)

(i) WHTER-GA HAG (The Press Notes)

5. (3 @) fBFET % TR W@ (Sans Recours) ST A T shmE ¥ 29w 4
‘g W (Sans Frais) TS & few w1 §

(i) ‘P @ TF O Q Tw dAww A @ A ) R yw AT 4
IR0 (Promissory note) SRY (executed) FPWT | Werra faoha
AP, 1881 % e & Wt o sfvonuw 2 de w wan wi

| 9 waRy e w aw i) P iR Q! e et |

@ a;:mh Sfefrm, 2013 §RT @] B T (provided) ‘TR TR wERT 4
(electronic voting system) %t foramure = @ HIRT |

(W) Fa e fo SRl g o e el o Fre R i wmen R R 4
et e Fagmil @ S ETERY (threats) F W BT |
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& A ki) (conditions) T& TS (manner) 1 faawT S, M gRT T HEE 8

faowr & welt ['Fﬁik_'l feawiedt i (GchJbal Depository Receipts) ﬁﬁ"ﬁ]
e, 2014 % =t ST TR (depository receipts) T % Wt € |

@ sy e Prafafan o W@ & o e 1x4
() fea ol OO SEvEHIT € |
(i) e i ¥ wiE H W@ o e
(iii) wﬁmmﬂmmiﬂmwﬁr

(iv) afs FoL % sl oAk S &, @
T W € |

&)} "-!ia"mﬂ'l'{[ﬂ* (Emotional Inteiligence) | =1 AAwma g7 Wﬂmﬁlﬂﬂ‘ 'ﬁf 4
S @Y AVREET Ud S W AT &Sl (Personal Competencies)
w1 fqaem wiT |

fre § @ forll W o S 3T

(31 R afrg ffy o fafay weae afufem, 1952 % sl Pgm o 4
frdterss e 8.00 T (FRGHT T | T U YH) Qoo T & T TR
forerfimal” (Income Tax Returns) F Witwar @ o SR 36an & | o o e
I R I T AR, T AR & = ST ¥ 0
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@ o afufrw, 2013 o fHfem oY FE" (small company) ® GRWING 4

HIT |

@) KMP fattees i it T @wr 30 3T 2015 H 99 g8 | gEHT oW 4
Y I (quorum) ¥ AR F At & FrrTIH AT ¢ | it T A st
H P 2,750 WK 7 | 9 10 TG SARIT T 930G & | Trgfa F
o H ey T W R WA R | R i, 2013 F wEest w
IeoRT T Y T % Frota =t duar w1 wligmor i

® SR ) v i R HERE gRemor el v o suerl e 4

iR wrew w fadeT Sif |
@) vt & affaew w7 R (resistance of change) 3 RV 4 TR | 4
i
(
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