
;i:{f.!,T!ilN
Time Allowed - 3 Hours Maximum Marks - 100

MLR-H
Answers to questions are to be given only in English' except in the case of

candidates who have opted for Hincli Medium lf a candidare has not opted for Hi.ndi

Medium, his/her answen in Hindi will not F valued'

Question No. 1 is comPulsory'

Attempt atry five questions from tie remaining * questions'

l4AY 2015

t. Answer the following questions :

(a) 'X' entered into a contract with 'Y' to suPply him 1'000 water bonles

@ ( 5.00 per water bottle, to be delivered at a sp€cified time'

Thereafter, 'X' contracts with 'Z' for the purchase of 1'000 water

bottles @ { 4.50 per water bottle, and Bt the same time told 'Z' that he

dicl so for tht purpose of performing his contract enter€d into with 'Y''

'Z' failed to perform his conhact in due course and market Price of each

water botde on that day was ? 5'i5 per water bonle Clonsequently' 'X'

could not Procure any water bottle and 'Y' reschded the contract What

would be the amount of darnages which 'X' could claim ftom 'Z' in the

circumstances ? Wltat woukl be your answer 1t 'Z' hd not informed

{ff;t t}rc 'Y's coptract ? Explain with ref#ence to the provisions of the

Indian Cootact Act- 1872'
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G) 'me DocEine of hdoor Management always prot€cts the prsons 5

(outsiders) dealing with a company." Explain the above stalemenl

Also, state the exceptions to th3 above nrle.

(o) State with reasons whether the following statements sr€ con€ct or

incorect :

(r) 'Faimess and Justice' arc two differEnt apprcaches as a source of 3

ethical standards.

(ii) Inclusion of environmental consideration as a p€It of coryorate z

sFategy improvescoryorate performancc.

, (d) Explai! the 'factors tlat lead to grapevine communic{tion'.

j

2. (a) Explain the meaning of 'Quasi-Contracts'. Stat€ the cfucumstanc€s which t
are ideitified as quasi contracts by the Indian Contsact Act 1872.

'O) What are the 'Unibd Natiols Grridelines Tbemes' on cotsrmer 4

pmt€ction ?

(c) Explain thd types of Gmups in an organization wbich play an important 4

role in solvin.g the d.ifficult problems in tbe organization.
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3. (a) (r) Explain the 'time limit for payment of bonus' to ttre employees in 4

differcnt circumstances under the provisions of the Payment of

Bonus Act, 1965.

(ii) 'N' is cmployed in ABC Linited, a seasonal establishment. The 4

factory was in operation from ld Marcb to 306 June during de

financial yezr 2014-15. Though, 'N' was nod in continuous sewice

during this period, he had worked for 95 days. Refening to the

provisions of the Payrpent of Gratuity Lct" 1972, decide whether

'N' is entitled to gratuity.

O) What is meatrt by 'Coryorate Govemance' ? State ttre 'measures of 4

Corporate Govemance' with reference to Indian companies.

(c) State witb reasons whethei folowing srqtements arc conect or 2x2

incorrecl -J

(i)l Rumous and gossips are synonymous.

(ii) Lying brcaks down dle fust between individuals.

{

'4. (a) loard of Directors of PQR Limited wants to create a 'Debentue E

Redemption Re.s€rve (DRR)' for the rcdemption of debenores issued

by the company under the provisions of the Companies Act, 2013.

Expiain the provisions of the Companies (Sharc Capital ad Debentue)

Rules, 2014 in this regard.
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(b) Explain the meaning of'Sustainable Development' ? State the special 4

responsibilities of the industries that are based on natural resources.

(c) Write short notes on :

(i) The hess Communique

(ii) The Press Notes

5. (a) (i) What is meant by 'Sam Re.ours Endorsement' of a bill of 4

exchange ? How does it differ from 'Sans Frais Etrdonement' ?

(ii) 'P', a major and 'Q', a minor executed a promissory note in favour 4 '

of 'R'. Examine with reference to tle provisions of the Negotiable

i lmtrumdti Act, 1881, tbe validiry of the promissory note and

ivhether ft is binding on 'P' and 'Q'.

(b) Explain 6e cbncept of'electronic voting system' as provided by tbe 4

Compante,s Act" 2013.

(c) Explain the 'tbreats faced by atr accounting and finance professional 4

adheiring, to ethical principtres' at the time of perforning his

professional duties.
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6. (a) Explain the conditioqs and the manner in which a comPany may issue 8

depository rec€ipts in a foreign country under the Companies (Issue of

Global Depository ReceiPts) Rules' 2014.

(b) State whe(her the following statements are corect or incorr€ct : 1x4
4

(i) Agency coupted with interest is irrevocable.

(ii) Depositin! of omaments in a bank locker is a bailnent.

(iii) Defened shares also called foundcr's shares.

(iv) Debentrrcs with voting rights can be issued only' if permitted by

the Articles of Association.

(c) What is meanJ by 'Emotional Inlelligence' ? Explain the 'Self- 4

Awareness and Self-Management Personal Clmpetencies' associated

i
with emotional intelligence.

7. Answer aoy four of the fotlowing :

(a) An InsPector appoiot€d uoder the Employeos' Provident Funds and 4

Miscellaneous Provisions Act, 1952 makes an inspection at 8 a'm' (en

hour before factory tinings) and seeks to take copies sf the "Iacome

Tax Retums". How far inder the Act is his'action reasonable ?

MLR-H P.T.O.

© The Institute of Chartered Accountants of India



(6)

MLR - II Marks

(b) Define the term 'Small Company' as contained in the Companies Act, 4

2013.

(c) The Annual General Meeting of KMP Linited was held on 306 April, I
2015. The Articles of Associatiotr of the company is silent regarding the

quorum of the General Meeting. Only 10 meqben were pe$onally

present in the above meeting, o]rt of tlie total 2,750 memben of the

. company. The Chairman adjoumed the meeting for watrt of quorum-

Referring to the provisions of the Conpanies Acr" 2013, etamine the

validity of Chairmatr's decision.

(d) Explain the various socio-psychological factors responsible for 4

developing negative afiiurde by an individual at workplace.

(e) Siate the reasons for 'resistance to change' in an organization. 4

I

,
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MLR-H
(Ilindl Version)

3i qtfiffi 6i dFfi Fr<ti H crrqq T{ t srit * wr **e rtiQ { d t+ t r

sfcfrm* ks+ R{ qrqqrff T+ qfr ffi d wrin t
nls{+H{ frn'drr<l orfei+<roldrn r

cFr{5qltqffi r

iq u, crii if tffiqtqc{-rl+Fd{{&s r

Mrrks

l. Hqftfu(Fnl+rm{frq: 
ff

(q 'x' i 'y' + src t 5.00 tr +ffi +t <{ i 1,000 qr{ frl ffi qr qo 5

tqlftc scc c{ lft te !|6 +5+el fu+ | irdr{qq .x' i .z' t nq t +.so

nh+c-c61<t+ 1,000 qf+++rd Fc ani er qtq-q fuqr dqT rrq{ T6

*pffic or fr<r fu w qip< rvi'y' * srq f*g qs .rf{*r + ftqqr +

EtXc + frlt t | 'z' rFFr rR !qq{ qt{*r y{r E'{+ C qst-o w rni sc k{

#* * ** * 
"" 

t 5.2s nft *nm qr | .x, Eti q* st +r€ Et nk Td

fi (5r g€r 'V' i wlrar mr< w i{qr r fc cftffi { .x', ,z' t ffi
{ftn rqi'{ q{r m vefir t r qr.ror ym wr drn, qft .z' +i .v' S +5**1

$qt{ ++{.qlT iff {'rtd r qicftq qt-qq eftftqq, Is72 +qnqr<} +

ved { qssifrq 
r
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Cg "q<ft-{ r{q 6r kdrfi s+E qffi FrO 6i $cr rq|q 6{dr t, + c6' 5

qqfr tqg qd6n 6d t r" sctff sq< 6r frdqi dfrs rgci-fifrcq *
oqqr<i of S e-drrq t

6E onur rka +crqgfu'treftffrc w< vS I qc-er rrca :

(0 Gqe-dr'cd tqr+ ffiq clfr{dwrl *'i trq-fuq *t t t 3

liiy wffia fuununr ql trrr*q qt-rq+ * qFr $ sc'{ Ynkd 6{+ t z

nqftqner<a{gnd-<rt t

6 ei'$-c-m rian oi $ari qrd qe+t er Hqt dfrq t

MLR-H

© The Institute of Chartered Accountants of India



(e)

MLR - H Marks

3. (qj (r) *rq $ff{ qftfrqq, le65 + nst{Fii + €f<'i-d frfirn qRftsfrd n 4

ffididttff$5q-dn+frsqqqSqr ol sqdfu t

(ii) ABc ftft's, \'6, ffi cfr€H i 'rl' i-q'rR gF r ffiq q{ 4

zote-ts { ?rf isrcrfi ot qrd * :o qr n-+, {qE{ { cI t qEft Ec

erqft { 'r' Ac<r *qr if r.6 qr, s{+ cs ffi 6rd fuI I sTlrli TTlf{

eftfrqq, tqrz + nEqrr] 6r r-dq ad Eq Froh d$q t+'qt 'v

iE&qri *feqcsqrt t

69 ffia uvnm lcoq)orat€ Govematrce)' * mr qffws t r qrfftq e,qfirqt + 4

{c{ { tTfi{d c{rm + sqFii (neasurcs) 6} {dlw I

Ce; ff<qqkd {ff{qfu trqfrktoqrs&t swrnm'

11 'oq-qrc cq .'rq{c qqt'qqr4 t t

liiy el-eeffi *{qfrrqrsd*satt I

n. tot tq+l-tl"orriqrcoquse' qq$em, sq+ qftftqq,2013 +qIsqEI+ 8

qilt( futft( fus'rs Prrr] S {Nc h r'+ wrqr ctsr 6ic (D€b"ntlre

Redcmption Reserve)' 6l Vq{ EFI sl6--dr t f E( sF{r] { w{ 1gi{t F{t

+iryrq-n f*qq, zotl ttHqldftq t

MLR-H P'T.O.

2x2
4

© The Institute of Chartered Accountants of India



(10)

MLR - H Marks

CA Fdir fu+|{T' (Sustai&ble DevelopEenr) 6r ql{rq qq dfrq I n?fti6. 4

{mnt cr snqtftil sdfr * Hq r.r<rfrret o} c-ffiS I

6E fraftfucwdfu<teqfrrfr ftrfuq :

(i) {ll[qRTtrq (The Prcss CoEmuDique)

(iD 1FnrrR-qt qtafi (fhe Itcss Norer)

5. (q (i) ftffqq-q* *' qrkq rt-a, (satrs Rec4urs) y€is-{ i .Fcr eftcrc t r qr 4

qq tftd (sans rraisl Wiw t fus s-+n ft-q t r

(ii) 'P' qr Elrs'Si 'Q' qdF' q+rs + C+ri + frd-69 ,R' + cq t S3'' 4

lftm-w qnotssory notey q{ (executed) fu{I 1 q{-s[!{ Rq
qftfrqq, raer + nsqqi +{<{ q cft-dr-c" +t {e-dr Er qtqq dfrc

i qd qrq-cnqfu-er rr gftdr.l-*) ,p, dr.e'otsrvo''cdrt r

(o f+ €qftt{cq, zorr lrTtt Rrl frt '6 6,no"ia"a; 
.r@fi-o q-6qrr qfr, 4

(eleaaodc votiDg systen) d fusRqfrf Et qq dftq r

Cc; dqr qd trd tffi ERr qc+t++t+-+dit +rtrqtroli qcc,ltT{r frAqd 4

ar+ iftoffi t $Eqqf,{i, (threats) 6l wsdfrq r
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6. (€D Y{ Yrd (conditions) qd rt*' (maorer) qr k+q+ dfrq, Faq# fm fmE.qS 8

fu+{r i t'e-+ fre}c-d lM tS< lctouot Depository Receipts) frf+ll

faqq, 2s1a $ q<ti-d qqt t-st (depository re.ceips) f ifu( q.t vo-ff S I

CO dficffFTqfrfudqqqlF&tolqqt'tea I lx4
4

tD ktqrttffi erorc;ftqt r i

i

cD ,rerlqt+6detittq+r'ot+iqt ' I

(iiD sfrrd d{r 6} dgrr6' s4{I S wr qrdr

(iY) qt< w+ + lpf,frqq 3t-{cft tfr Ei, d}

qr{-fit I

C+; 'ri'*rf,-s.qrE{' (Emotional ltrt€ttig€nce; t w ufrnn t r riirrtmlg{ t 4

g-$ €{i qFrffi-dl Fi em neq qkq-d sTrdrsil (Persoasl compor€dci€s)

ErRfidfrq I

. ffq{tffisr*.vrr{frq,

(q sffi clcq frfu gi frkq lrqqn ffifrqq, 1e52 + q-{'td ftTR \E' 4

f+fttrr crd, 8.00 qQ t+Rqrn wqq n <-o ue q*; frtt"r wcr t gi 'rqrs{

lffi' (Incone tax neumsy d lffi ti ei cqm 6'{fl t | fus *qr f+.

sq+ERrd 'rt6rffi, q€ qfrfrcc *'q<,td 3i{d t t
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Cq o'q+ qfrfrqq, zot: t fift€ 'ES oq{' Go"tt compauy; bl vfiwfta 4

dhe r

KMp ftft|s ftt qtfi-€ {Ftrq {rrT 30 q}e zors st {Eq-{ €t | {Hi-q qqr

n* ryr1fr lquorunl *'eft d e'e.+ + q{ffqq dq t r sri-ff tqr{ wft
* 5n z,rso {qR} { + +c-€ ro wEs qkrn uq t,ilfis( + | wqfr +
rqqa { qqqTi{qrdetmaftq rw* qfrfrqq,2013 +nrqqr+ 6r

sdc td gq eqq * Frofq * {efi or qtqlr sflHq r

W*+qe W W tqk rm r*nmo qMq ffid di h t-{ct* qrq F6
qffma-dmH*qqilFdq 

r

O S6Cqa{'qft*dqrtrffiE (resistlace of chanse) * W<sil * tflqq r
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