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: Answers to questtons are to be given only in Enghsh except m the case of candldate who .-

h&age oaated fm ﬂlﬂﬁi Medw;m Ifa candldate has not 0pted for Hmdl medmm, hls/her -

- ansWefs in Hmdl wﬂl not be vaah.led '-

Questten No 1 is emnpulrsory

Act@ngt an,y five g;xest:lona from the re i ’: . sti

(a} Afmt stands. surety for ‘Bﬂ{ram for any amoul;tt whwh ‘Chander ' _ _-5; '

may fend to "Bllcram from time to time during the next thfee months,
- suhject to a maxunum amount of ¥ 1 ,00,000 fone Iakh onIy} One
- morith later Armt revokes. the surety, when “Chander” had already
| Tent to ‘Bikram T 10,000 (ten thousand} Refemng to the provnsmns :
o of the Indlan Contract Act, 1872. Decide : .
| 0N Whether ‘Amit’ is dlscharged from alt the hab111t1es to ‘Chander _
o for any subsequent Ioan gwen to ‘Blkram’ ?7 -
(11) What would be your a:nswer in case ‘Blkram makes a defatllt in
| paying ‘back to ‘Chander the already borrowed amount of _'
? 10 000 ‘? '

. AIRH . PTO.
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o

o drawrng salary of. T 30 ,000 per month, to. buy 500 partly paid-up .

@

. ALR-H: L - Marks

"MNO Prrvate Lrnnted a subsrdlary of PQR lelted dec1des to glve a

loan of ¥ 4,00,000 to the HR (Human Resource) Manager who is- not
a Key Managerlal Personnel (KMP) of MNO Private L1m1ted

Equity Shares of 4 1000 each in MNO Pr1vate L1m1ted Examine the
valldlty of company’s decision under the prov1s1ons of the Companles

| - Act, 2013.
ERCH

State with reasons whether the follow1ng statements are correct or

incorrect :

-(i) Bus1ness Ethlcs helps to promote pubhc reputatlon

| ) : (11) In the long-run, those business ent1t1es Wthh responds to s001ety

@

'; wrltten mode of commumcatlons

_(a)"

needs favorably w111 survive.

State reasons for selectmg oral mode of commumcatlons 1nstead of

(i - State with" reasons whether the followmg persons are entltled to .

- receive bonus under the Payment of Bonus Act, 1965
(I) A retrenched employee.

(II) A dlsmrssed ernployee re1nstated w1th back wages.

,'}(ii) Mr. X was an employee of Green Sugars Ltd. The whole of _
, undertalong of Green Sugars Ltd was takenover by a new
' - company named Modern Sugars Ltd The services of Mr X

'-remamed contlnuous in the new company After servmg for one

; d1sabled Mr. X apphed to the new company for ‘the. payment of

Gratulty The new company refused to pay Gratulty on the

~ground that Mr. X has served only for a year in the new

-~ .company.

5

242

ER year Mr X met with an accident ‘and became permanently

Examlne the validity of the refusal of the cornpany in the 11ght of

the prov1s1ons of the Payment of Gratuity Act, 1872.
|  ALRH
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) "7 . ALR-H } | Marks
(b) Explam the pragmatlc reasons for maintaining eth1c31 behaviour in 4

-marketlng through marketing executlves

(c) Write short notes on the followmg : . I o B 2x2 . |

g (f) Proxemics

(1) Haptics .

3. ‘7.(’a)‘ (i)  Under ‘what c1rcumstances the onglnal contract need not be 4
' performed as stated under section 62 to 67 of the Ind1an Contract‘ | |
At 18727 -

o '.('ii) Mr U offered to sell hlS house to Mr X for ? 15,00, 000 Mr X 4
accepted the offer by post. On the very next day Mr. X sent a B
'telegram revokmg the acceptance which reached Mr. U before -

_ | the letter of acceptance Is the- revocation of acceptance valid 7
. _,Would it make-any difference if both the letter of acceptance and " |

. -the telegram of revocatlon of acceptance reach Mr Uat the same

. | 'tlme ? _ -
| (b) (1) Explaln any four sources of ethlcal standard A g 4
S ""”(if) List out the characterlstlcs of group personallty under Group 4

o Dynarmcs

4. {a) 0] Explam the concept of Deemed Prospectus under the Compames' 4
.. Act, 2013. Under what cucumstances such prospectus need not
 be 1ssued‘? : - '
(u) Dlmmutron of share cap1ta1 does not constltute a reduction 4 "
. within the meaning of Compames Act 2013 State in what'

respects they dlffer from each other

| 'ALR-'H"_ - - PTO.

[ _
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(b) What is meant by “Critical thmklng ‘? Suggest the measures to

()

(b)

develop critical thlnklng

Prepare a check list for organlzmg the messages in a business firm as

a _]Ob of composmg business messages belng assigned to you.

(1) Mr. A is the payee of an order cheque Mr B steals the cheque'

~and forges Mr A s1gnatures and’ endorses the cheque in his own

'favour Mr. B then further: endorses the cheque to Mr. C, who

- takes the cheque in good, falth and for valuable cons1deratlon

: Examlne the valldlty of the cheque as per the pI‘OVlSlOIlS of the

Negotlable Instruments Act 1881 and also state whether Mr. C

can clatm the pr1v1leges of a Holder-m—Due course: ‘? :

(ii) Explam the concept and drfferent forms of Restrlctlve and

'Quahﬁed endorsement

Examine the valldlty of the follow1ng referring to the prov151ons of the

Compames Act 2013 and/or Rules

' "“The Artlcles of ASSOClatIOIl of X Ltd. contalned a provrsron that upto

4% of 1ssue pnce of the shares may. be paid - as underwntlng

comm1ssron to the underwnters The Board of Dtrectors of X Ltd.

decided to pay. 5% underwntmg commission.”

',-DlS_Cl;l-SS diff__er_ent environmentat‘ p*heriomena‘of ethical céncern.?

" What i is the nnportance of reglstered ofﬁce of a company ? State the -

procedure for shifting of a regrstered ofﬁce of the company from one

ALRH
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state to another state under the - prov131ons of the Companles Act, '

2013,




by

Draft a notlce for convemng the Board of Dzrectors Meetmg of

Mis. Growmore anted where the agenda 1s to consider buy—back of

company’s €quity share capital to-an extent of 5% of its issued share -

capital and also where Mr. Anand is to be:co-opted as an additional _.

director. - )

]

State whether the followin'g statements are, correct or-incorrect .

v () A llmlted company can become a partner ina partnershlp firm.

(n) A spec1al resolutlon is one to pass, requlre.s the votes cast in

favour be twice the votes cast against 1t

o (111) A cheque 111arked “Not negotrable is not transferabie

(a)

" :.l"._ 'Mlscellaneous Provisions Act 1952 regulatmg the quantum of
conmbutlon o be made by the employer and employee to the

"Prowdent Fund Is it posmble for-an. employee to mcrease the amount

S

( w) A prom:ssory note duly executed in favour of 2 mmor is vahd

 Answer any four of the fqu-awmg- o

State '-th_e,. plovnsxons of: Embl'o'yees"-”" Proi»idént Fundé'" and

ALR-—H - _. Marks
‘

Ixd

‘of his contrlbutlon to. the . Provndent Fund more than the minimuam

' contnbutlon as statutorlly prescribed ’

A company refuses to reglster transfer of shares made. by Mr. X to
Mr. Y. The company does not even send a notice’ of refusal to Mr X

party any right(s) against the company for such refusal "Adv:se as per'

the provnslons of the Compames Act, 2013

ALR H
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(é) : When is an- allotment of shares treated as an 1rregu1ar allotment ? 4
Brleﬂy state the effects of an megular allotment |

' ,‘:(d)'_ Explam the pracnces W1dely recogmzed as d.lscnmmatory in- -4
. employment | . s o
- (e : W_hat are the basic principles of inter-personal .cbnunuﬁiéation ? 4

" ALR-H
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(Hindi Versmn)

2.

._'qu‘\mﬁq‘faﬁﬁw%ﬁﬁﬁﬁmqm% ;rﬁ‘rﬁ?maﬁa aqﬁa"‘rﬁa"’ri'ﬁ% |
N wﬁmﬁaﬁﬁwqﬁw% ﬂﬁ%ﬁf’rﬁwam%
amﬁﬁﬁanﬁmwmaﬁm Vo
_' WWIW%V-_ )
ﬁﬂir mﬂﬁﬁﬁ"fﬁ?mﬁ?sﬂ?ﬁml

' Marks :

t __'-(an S — aﬁmﬁ?ﬂqnﬁﬁﬁaﬁmﬁtﬁr%%ﬂw' 5

__,__'(surety)fr |3miaﬁnﬁra?ra=ﬁ"aﬁﬁﬁ’lmf 100000% marmgw. B
e ﬁawﬁwaawméﬁﬁ | SR A S T ¢ e Y R
o ? 1ooomnrsrmara°m°r iﬂn?ﬂuaf‘a?:raqﬁﬁm 1s7zamam=m
”'7(1) il aqfqa’aﬁﬁ‘ﬁaw aﬁﬁqaﬁmﬁmﬁ;mmaﬁzﬁﬁﬁﬁ
'_.'.(u) JFE :ﬂﬁq?r Wﬁﬁ%ﬂﬁ Fegr Wﬁw&q?lomomm

@ MNomazfa @ﬁ%@ﬂ'&'ﬁﬂ?(submdlary)mﬂ"r%PQRfﬁaﬁ a5
o -"ﬁﬂﬁﬁﬂhfﬁmﬁmﬁHR (HumanReqcurce)W‘ﬂ”r%MNOWﬁaZ- S
7. 1 T WeRs WevE (Key Managerial Personne}) LI
o t30000mmaaqwmﬂm%aﬁm%mﬁt400000@1?@:35"
i e R v o wE MNO wee R % 1000 7R
T % 500 S mwaﬂaﬁ%mm|mﬁraﬁ1ﬁw 206%

'-_._m%quﬁﬁﬂﬂéﬁiv' | IR
ALR-H R P.T.O.
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(14) wn&awﬁﬁmﬁmwaﬁ%mm

R 1% wﬁwﬁmmﬁﬁﬁwﬁaﬁﬁﬁwﬁm%l 3
(i) o T e & a wah g e e W g
| Wﬁ%ﬁwmﬁwﬁﬁ%ﬁmﬁﬁﬁ%r "

(a) Www%wwﬁf@mwwaﬁ?ﬁﬁmaﬁ%ﬁaﬁ los

7

(aT) G) a’m - ﬁﬁﬁw 965 3 e ¥ W:ﬁ F amq i #an 3+: |
ey i e e s 1 o 8 -

(I} tzaimfﬁx:ﬂwfaﬁ o

| (11) wmmﬂmﬁﬁﬁﬁaﬁ %#ﬁaw?ﬁmmh |

G ﬁxﬁqwﬁﬂ%@@aﬂﬁﬂﬁﬁwiﬁﬂﬁ'ﬂwmww# 4
s e e ey A @ R 1 B X ) R e F e

o ﬂlrw“f |wwﬁ@m%mﬁ X % g g 1 d R R
e acd s g XA

g et 3 e e |maﬁvﬁaaﬁwﬁww -

- i Xﬁaﬂawﬂ)aéﬁmm%qw | pegds -
1872 %wﬁwﬁ% '-i_"'-i’jimﬁr%aaﬁﬁmﬁ Xaa‘rﬁagsaﬁqé"-‘ri_

| '___,a;faufwaumﬁﬁwmi o n
(ar) wﬁﬁ&%mmﬁwﬁmm%@wmwﬁ% R
- (H) ﬁﬂ%ﬁaﬂwmﬁmﬁwm o Q2
(I) Wmm(meenncs) -

(II) ﬂ?’i‘ﬂTﬂT(Haptlcs) '
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NCEOR wﬁzraﬁaw 1872#%62@671&3%33#«?
u&mmﬁéﬁqama«ﬁwrmmaﬁm%o
- (i) fi:rU-‘H‘-‘tr Xaﬁaawwnsnooooﬁaaﬁwmaﬁm 1 x-: 4
- :.#mmwwmmm%ﬁlwmﬁqﬁxﬁm' o

A ot & gt wheht 9 e R A B B U W sw R
| weR A w g | e P da b
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- 1 (Gmup Dynamics) F G’I-_dﬂ'ﬁ a:lﬁ Hﬁﬁwaaﬁaa: 4”‘
Ve ﬁﬁ I

@)
S (Group Persanahty)ﬂﬁ_

: 4 (&’)*{’r} :."” 2013 ﬁ-T 342{-‘81? ‘ﬁﬁnﬁﬁﬂ'ﬂT (Dc&med Prospectus) .4 -_
e ’%fﬂwaﬁwﬁmmmqﬁﬁmﬁﬁmmnﬁm# |
"'anﬂqﬁﬂqarmaﬂﬁmw%a | ' | _

(11)m=ﬁa:|ﬁ1ﬁ?:m 2913%3431411“@@&3%& wnaaaqsﬁﬁ 4

| -_”am"rqﬁ% .W%m "?-f:-'*'-ﬁawgawﬁm%. o
ﬁa?(cnncalthmlqng)wwm%? wﬁmmﬁa:raﬁaﬁm 4 | ;

L (q) mw?-wzm#ﬁmw%%mmﬁa#a%ﬂﬁmﬁjmﬁﬁm 4

#ﬁwwﬁ%mwvﬁaq?ﬁaﬂﬁﬁ? | o
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